What you should know
about Diversity, Equity

and Inclusion (DEI ) at UPS

You at UPS

2023 Better & Bolder
DEI Strategy

Grow pipeline of diverse talent through employee
Talent engagement and professional development opportunities

Lead by connecting DEI to business imperatives
and outcomes

Business Resource Groups (BRGs)

200+

BRGs

while impacting the business, community and
talent pipeline. UPS launched the first BRG,
Women's Leadership Development BRG, in
2006 and now has

Chapters
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Recent Awards and Recognition
* Forbes’ America’s Best Employers For * Newsweek’'s Greatest Workplaces
Diversity for Women
» Diversity First’s Top 50 Companies » Disability:IN Best Places to Work
for Diversity (#7) for Disability Inclusion
A « Carol B. Tomé named to Diversity » Black Enterprise’s Best Companies

First’s Top 50 CEOs for Diversity for DEI
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